
                                Mark West Union School District
   Classified Management/Confidential Salary Schedule

2023-24
10.32%

Position Work Year 
Days

1 2 3 4 5 6 7 8 9 10

Chief Financial Officer 260 ($ 126,397)       ($ 130,510)      ($ 135,398)      ($ 140,139)      ($ 145,043)     ($ 150,120)      ($ 155,374)   ($ 160,816)    ($ 166,446)       ($ 172,480)      

Technology Supervisor/Maintenance 260 ($ 112,886)       ($ 113,417)      ($ 116,625)       ($ 121,286)      ($ 126,176)     ($ 126,176)      ($ 126,176)   ($ 131,315)    ($ 131,315)       ($ 136,768)      
and Operations Director

Information Technology Manager 260 ($ 77,200)         ($ 81,137)        ($ 85,275)        ($ 89,624)        ($ 94,195)       ($ 98,999)        ($ 104,048)   ($ 109,354)    ($ 114,931)       ($ 120,793)      

Director of Maintenance and Operations 260 ($ 72,500)         ($ 76,343)        ($ 80,389)        ($ 84,649)        ($ 89,136)       ($ 93,860)        ($ 98,834)     ($ 104,073)    ($ 109,588)       ($ 115,397)      

District Administrative Assistant 260 ($ 64,774)         ($ 68,013)        ($ 71,411)         ($ 74,983)        ($ 78,735)       ($ 82,672)        ($ 86,805)     ($ 91,145)      ($ 95,705)         ($ 100,489)      

Business/Personnel Technician* 260 ($ 64,774)         ($ 68,013)        ($ 71,411)         ($ 74,983)        ($ 78,735)       ($ 82,672)        ($ 86,805)     ($ 91,145)      ($ 95,705)         ($ 100,489)      

District Communication Coordinator 260 ($ 64,774)         ($ 68,013)        ($ 71,411)         ($ 74,983)        ($ 78,735)       ($ 82,672)        ($ 86,805)     ($ 91,145)      ($ 95,705)         ($ 100,489)      

COVID-19 Coordinator 260 ($ 64,774)         ($ 68,013)        ($ 71,411)         ($ 74,983)        ($ 78,735)       ($ 82,672)        ($ 86,805)     ($ 91,145)      ($ 95,705)         ($ 100,489)      

Longevity
5% longevity for yrs. 16-20
5% longevity for yrs. 21-25
5% longevity for yrs. 26 and beyond

*now part of the CSEA bargaining unit, this schedule is maintained for grandfathering-in purposes only.

Includes a 10.32% salary increase effective July 1, 2023

Pending Board Approval
Board Approved:  


